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Meeting Schedule 
 
Saturday, June 13, 2026          First Presbyterian Church Conway  
  
  9:00 am       Registration and Check-In (Narthex) 

  9:15 am       Commissioner Training  

  9:30 am       Worship (Sanctuary) 

Offering to benefit Youth Summer Trip Scholarships 

at the Presbytery of Arkansas 

 10:30 am      161st Stated Meeting Welcome 

                      Business of the Presbytery  

 12:00 pm      Lunch in Cafeteria (Fellowship Hall)  

   1:00 pm      Business of the Presbytery Continues 

   3:00 pm      Adjournment 

 

 
Presbytery Leadership 
Moderator RE Jane Webb 
Vice-Moderator MWS Maggie Alsup 
Moderator of CT MWS Judi McMillan 
Interim General Presbyter MWS Jim Poinsett 
Stated Clerk MWS Blake Brinegar 
Youth and Young Adult Developer  Dr. Sarah Leer 
Presbytery Administrator Kimberly Palmer 
 
Moderator of Administration RE Hank Breshears 
Moderator of COM MWS Leslie Roper 
Moderator of CPM MWS Elizabeth Brinegar 
Moderator of Subcommittee on Disaster 
Preparedness and Response MWS David Schaller 
Co-Moderators of the Subcommittee on Honduran 
Ministry 
       RE Leigh Woodruff & MWS Jesse Gonzalez 
Moderator of Mission of the Church  
      CRE Peg Falls-Corbitt 
Co-Moderators of the Subcommittee Resource Team   
CCE Kristi Button and Katie McKenzie 
Moderator of Nominations MWS Robert Lowry 
Moderator of Presbyterian Women RE Cathy Rogers 
Moderator of Youth, Young Adults, and Campus 
Ministry    MWS Maggie Alsup 

 

 

  

2026 Meetings* 
 
163rd Stated Meeting 
October 2-3, 2026 
First Presbyterian Church 
Springdale, Arkansas 

2027 Meetings* 
164th  Lyon College 
Batesville, AR Spring TBA 
 
*All dates are tentative and subject 
to change 
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162nd  Stated Meeting 
First Presbyterian Church 

Conway, Arkansas 
Docket 

Saturday June 13 
 
 9:00 am  Registration 
 9:15 am  First Time Commissioners Training 
 9:30 am Worship         MWS John Arnold, preaching 
10:30 am Welcome, Lighting of the Christ Candle,   RE Dr. Jane Webb 
  Opening Prayer 
  Welcome from the host Congregation   MWS Mike Ulasewich 
10:35 am Consent Agenda      MWS Blake Brinegar 
  Report of the Stated Clerk  
10:40 am Greetings from Synod of the Sun    MWS Mitch Miller 

Leader & Stated Clerk 
10:50 am Report from the Board of Pensions    MWS Kevin Keaton 
11:00 am Report of the Innovation and Incubation Committee  TBA   
11:25 am Child Protection Policy      MWS Blake Brinegar 
11:45 am Report of the Treasurer       RE Tom Verdery 
 
12:00 pm Lunch 
 
 1:00 pm  Reconvene 
  Minute Announcements 
 1:05 pm Commissioning of the Commissioners to GA  MWS Blake Brinegar 
 1:15 pm Report of the Executive Presbyter Nominating Committee MWS Robert Lowry 
 1:20 pm Report from the Nominations Committee    MWS Robert Lowry 
 1:25 pm Report of the Committee on Ministry    MWS Leslie Roper 
 1:40 pm Report of the Mission of the Church     RE Allison Richardson 
 1:55 pm  Report of the Coordinating Team      RE Dr. Jane Webb 
 3:00 pm  Closing Prayer and Adjournment 
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Section A 

Consent Agenda 
MWS Blake Brinegar 

Stated Clerk 
 

 
For Action: 
 

1. Motion to Adopt the Docket 
 

2. Motion to approve the minutes of the 161st Meeting of the Presbytery of Arkansas, March 12-13, 
2026, held at the University of the Ozarks, with outgoing Moderator, Rev. Judi McMillan 
preaching, and the A-Team assisting.  

3. Motion to enroll corresponding members with voice but no vote.  
 

4. Motion to grant privilege of the floor (voice) to those registered, but without vote.  
 

5. Motion for the Stated clerk to record those absent and those present and include those names and 
numbers in the minutes, serving as what the Presbytery of Arkansas has historically termed the 
“Leaves of Absence Committee.” 
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Section B 
Report of the Stated Clerk 

MWS Blake Brinegar 
 

1. Attended a Webinar on Church Closings and Creative uses of Property.  
 

2. Led Clerk of Session Training 
 

3. Work with Committees, taskforces, and ad hoc committees 
 

4. Represented the Presbytery at Patty Minga’s Memorial Service. 
 

5. Assisted several congregations with questions about polity. 
 

6. Presbytery Planning meeting 
 

7. Met with a taskforce to review the grant proposal from the Queer Collective 
 

8. Worked with Nominations on evaluating committee structures 
 

9. Assisted the Thriving in Ministry group with some data. 
 

10. Attended gathering of Stated Clerks in the Synod of the Sun 
 

11. Attested Personal Discernment Profile (PDP) in the Church Leadership Connection (CLC) 
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Section B, Exhibit 1 
Report of the Stated Clerk 

 
Individuals who need to do Boundary Training 

 
 

Alsup Maggie   Mainard O'Connell Marie 
Anderson Barry   McDonald Amanda 
Arnold Susan   McMillan Judi 
Berger Sara Anne   Powers  Emmett 
Blackburn Tasha   Reed David 
Brinegar Blake   Reeves Leslie 
Brinegar Elizabeth   Roper Leslie 
Brock Brian   Seitz Bill 
Button Kristi   Smith Stewart 
Chan Moises   Thomas Isaac 
Danehower Kim   Ulasewich Mike 
Davis Fern   Wildwright Jocelyn 
Enke Jan   Wilkinson Ed 
Falls-Corbitt Peg   Wooley Dan 
McKenzie Katie       
Gray Susan       
Harris Don       
Harris LaWanda       
King John       
Kwak  Jai       
Lizarraga Liz       
Lowry Robert       
          

 
 
 
To take the safe gatherings training go to:  
 
https://safegatherings.com/app/get-started-clergy-course 
 
The cost for the course is $29.  Once you have completed the course please send a copy of your certificate of 
completion to the Stated Clerk, Blake Brinegar, revbrinegar@gmail.com. 

 

https://safegatherings.com/app/get-started-clergy-course
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Section B, Exhibit 2 
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Section C 
Report from the Innovation and Incubation Committee 

 
For Action: 

Proposed Motion 1 – University of the Ozarks Coordination Team 
Submitted by the Innovation & Incubation Committee 

 
Motion: 
That the Presbytery of Arkansas rescind the June 1, 2024, motion establishing the University of the Ozarks 
Coordination Team and assign responsibility for serving as the Presbytery’s liaison and coordinating body with 
the Town Square Collaborative, as it relates to the Thriving in Ministry program, to the Innovation & Incubation 
(I&I) Committee. 
 
That the I&I Committee include, at minimum, one representative from the Committee on Ministry (COM) and 
one representative from the Committee on Preparation for Ministry (CPM) in this work to ensure appropriate 
coordination regarding CRE development, pastoral leadership needs, and related discernment processes. 
 
That this role be understood as a collaborative liaison function intended to strengthen communication, alignment, 
and mutual support, and not as governance or oversight authority over the Thriving in Ministry program, which 
remains under the auspices of the Town Square Collaborative at the University of the Ozarks. 
 
Rationale / Background: 
On June 1, 2024, the Presbytery approved the creation of a coordination team intended to foster communication 
and collaboration between the Presbytery and the Thriving in Ministry initiative at the University of the Ozarks. 
While the intent of that action remains valuable, the coordination team was never formally constituted or 
operationalized. 
 
Since that time, the Innovation & Incubation Committee has emerged as the most appropriate body to maintain 
this relationship, particularly as it relates to leadership development, innovation, CRE cultivation, and 
collaborative ministry support within the Presbytery. 
This motion preserves the original intent of fostering communication and partnership while providing a clearer 
and more functional structure moving forward.  
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Proposed Motion 2 – New Worshiping Community Grant Matching Policy 
Submitted by the Innovation & Incubation Committee 

 
Motion: 
That the Presbytery of Arkansas establish a policy of matching awarded Presbyterian Church (U.S.A.) New 
Worshiping Community (NWC) grants at each approved phase level, subject to available designated funds and 
presbytery approval of the corresponding grant proposal. 
 
That the primary funding source for such matching grants be the Presbytery’s New Church Development Fund, 
with additional funding recommendations to be brought separately to the Presbytery if needed. 
 
That the Innovation & Incubation (I&I) Committee serves as the Presbytery’s coordinating body for New 
Worshiping Community initiatives and grant processes, including: 

1. Supporting emerging New Worshiping Community leaders and initiatives; 
2. Reviewing and endorsing grant applications prior to submission; 
3. Coordinating with relevant presbytery committees and staff as appropriate; and 
4. Bringing recommendations for matching funds to the Presbytery when required. 

 
Rationale / Background: 
The Presbyterian Church (U.S.A.) supports the development of New Worshiping Communities through the 1001 
New Worshiping Communities initiative and related grant opportunities. These grants provide important 
resources for cultivating innovative forms of Christian community, discipleship, outreach, and leadership 
development. 
 
The Presbytery of Arkansas has historically supported New Worshiping Community initiatives through informal 
matching practices, but no formal policy currently exists establishing a consistent process for endorsement and 
matching support. 
 
This motion creates a clearer framework for supporting emerging ministries while aligning the work of New 
Worshiping Communities with the Presbytery’s broader strategic vision and innovation priorities. 
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Proposed Motion 3 – Approval of the Fresh Faith Expression Grant Policy 
Submitted by the Innovation & Incubation Committee 

 
Motion: 
That the Presbytery of Arkansas approve and adopt the Fresh Faith Expression (FFE) Grant Policy as presented 
by the Innovation & Incubation Committee. 
 
That the Fresh Faith Expression Grant Program provide phased grant support for emerging ministries and 
communities of faith through Exploration, Incubation, and Sustainability grant categories as outlined in the policy. 
 
That the Innovation & Incubation (I&I) Committee administer the Fresh Faith Expression Grant Program, 
including: 

1. Reviewing applications; 
2. Approving Exploration Grants; 
3. Recommending larger grants requiring presbytery approval; and 
4. Providing oversight for accountability and reporting processes established within the policy. 

 
That all Fresh Faith Expression grants be administered in accordance with the fiduciary, reporting, coaching, and 
oversight requirements outlined in the approved policy. 
 
Rationale / Background: 
As part of the Presbytery’s strategic commitment to innovation, incubation, and the development of new 
expressions of Christian community, the Innovation & Incubation Committee has developed a Fresh Faith 
Expression Grant Policy to support emerging ministries as they move from discernment to sustainable ministry. 
 
The policy establishes phased grant categories, eligibility standards, application procedures, fiduciary safeguards, 
coaching expectations, and accountability measures designed to encourage entrepreneurial ministry while 
ensuring responsible stewardship and sustainability planning. 
 
The Fresh Faith Expression Grant Program is intended to cultivate emerging Christian communities and support 
innovative ministry development throughout the Presbytery of Arkansas. 
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Proposed Motion 4 – Designation of Church Development Funds for the  
Fresh Faith Expression Grant Program 

Submitted by the Innovation & Incubation Committee 
 
Motion: 
That the Presbytery of Arkansas authorize the use of monies from the Church Development Fund to support the 
Fresh Faith Expression (FFE) Grant Program (see Section C, Exhibit 1). 
 
That up to $100,000 annually may be made available from the Church Development Fund for grants awarded 
through the Fresh Faith Expression Grant Program, subject to fund availability and appropriate financial oversight 
procedures of the Presbytery of Arkansas. 
 
That the Innovation & Incubation (I&I) Committee administer these funds in accordance with the approved Fresh 
Faith Expression Grant Policy and provide regular reports to the Presbytery regarding grants awarded, funds 
distributed, and ministry outcomes. 
 
Rationale / Background: 
The Presbytery of Arkansas has adopted the Fresh Faith Expression (FFE) Grant Policy to support the 
development of innovative and emerging Christian communities throughout the Presbytery. 
 
The Church Development Fund exists to support the formation, growth, and strengthening of new ministry 
initiatives. This motion designates a portion of those funds to provide catalytic support for Fresh Faith Expressions 
through a structured and accountable grant process. 
 
This funding is intended to encourage entrepreneurial ministry, cultivate emerging Christian communities, and 
advance the mission and strategic vision of the Presbytery of Arkansas. 
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Report and Recommendation Regarding the Queer Collective  
Phase III New Worshiping Community Grant Application 

 
On May 20, 2026, a small advisory group convened to review and discuss the Queer Collective’s application for 
Phase III Growth Grant funding through the Presbyterian Church (U.S.A.) New Worshiping Communities 
initiative. Participants included representatives from the Innovation & Incubation Committee, Committee on 
Ministry, Administrative Committee, the Stated Clerk, Presbytery leadership, and the Queer Collective leadership 
team.  
 
The group reviewed the Queer Collective’s ministry development, leadership structure, financial oversight, 
sustainability planning, relationship with Westover Hills Presbyterian Church, and long-term vision for ministry 
within the Presbytery of Arkansas. Particular attention was given to accountability, fiduciary oversight, 
sustainability, and an appropriate ongoing presbytery relationship and support structure.  
 
The advisory group affirmed that the Queer Collective has demonstrated meaningful growth and impact over its 
first three years of ministry, including support groups, community programming, pastoral care, advocacy efforts, 
and expansion into additional communities within Arkansas.  
 
The group further affirmed: 

• that Westover Hills Presbyterian Church currently provides appropriate fiduciary and institutional 
partnership support;  

• that the Queer Collective leadership team has demonstrated organizational capacity and commitment to 
continued development;  

• that the Innovation & Incubation Committee is the appropriate presbytery body to maintain an ongoing 
liaison and support relationship with the ministry moving forward, in coordination with COM, the 
Administrative Committee, the Stated Clerk, and other presbytery leaders as needed; and  

• that continued coaching, communication, and relationship with the Presbytery will strengthen the long-
term sustainability of the ministry.  

 
Following the discussion, the advisory group expressed consensus support for endorsing the Queer Collective’s 
application for Phase III New Worshiping Community Growth Grant funding through the Presbyterian Church 
(U.S.A.).  
 
Accordingly, the Innovation & Incubation Committee recommends that, should the Queer Collective receive a 
Phase III New Worshiping Community grant award from the Presbyterian Church (U.S.A.), the Presbytery of 
Arkansas provide matching support consistent with the Presbytery’s emerging policies and commitments 
regarding New Worshiping Communities. 
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Section C, Exhibit 1 
 

 

Fresh Faith Expression Grant Policy 
 
1. Purpose of the FFE Grant Fund 
The Fresh Faith Expression (FFE) Grant Fund exists to provide catalytic financial support to new expressions of 
Christian community within the Presbytery of Arkansas. Because starting a new ministry requires strategic risk-
taking, these grants are designed to share that financial risk while ensuring high levels of accountability, 
sustainability planning, and alignment with the presbytery’s missional goals. 
 
2. Grant Categories and Funding Phases 
Funding is structured to correspond with the developmental phases of the FFE. Funding is not guaranteed from 
one phase to the next; each phase requires a distinct application and approval. 
 

● Phase 1: Exploration & Seed Grant (Up to $5,000) 
○ Purpose: To fund the initial discernment, demographic research, community networking, and the 

gathering of a core team. 
○ Eligibility: Open to individuals or partner congregations actively working with the Innovation & 

Incubation (I&I) Committee. 
 

● Phase 2: Incubation & Development Grant (Up to $15,000) 
○ Purpose: To fund the transition from a core team to a developing community, including securing 

meeting space, liability insurance, marketing, and part-time leadership stipends. 
○ Eligibility: FFEs that have completed Phase 1 requirements, submitted a comprehensive Ministry 

Plan, and established an oversight team. 
 

● Phase 3: Sustainability & Launch Grant (Up to $25,000) 
○ Purpose: To support the public launch and operational scaling of the community as it moves 

toward long-term financial independence. 
○ Eligibility: FFEs demonstrating consistent gatherings, a growing participant base, and a clear path 

to self-sustainability within 3–5 years. 
 
3. Application and Approval Process 

1. Submission: Grant applications must be submitted to the Innovation & Incubation (I&I) Committee at 
least 30 days prior to a scheduled committee meeting. 
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2. Review: The I&I Committee will review the application, interview the FFE leadership team, and assess 
the viability of the financial plan. 

3. Approval: The I&I Committee holds the authority to approve Exploration Grants. Incubation and 
Sustainability Grants must be recommended by the I&I Committee and subsequently approved by the 
Presbytery (or equivalent finance/mission body). 

 
4. Disbursement and Financial Management 

● Fiduciary Oversight: Funds will not be disbursed to individual leaders. Grant funds must be held and 
managed by the Session of a partner congregation or managed directly by the Presbytery of Arkansas’s 
financial office in a designated FFE account. 

● Disbursement Schedule: Incubation and Sustainability grants will be disbursed in bi-annual installments, 
contingent upon the receipt of satisfactory progress reports. 

● Permitted Uses: Funds may be used for leadership stipends, program materials, space rental, marketing, 
and community events.  
 

5. Accountability and Reporting 
To maintain grant eligibility and receive scheduled disbursements, FFE leaders must fulfill the following: 

● Bi-Annual Reporting: Submit a combined narrative and financial report every six months detailing how 
funds were spent, progress toward benchmarks, and current financial health. 

● Coaching: Active and consistent participation in a presbytery-approved coaching relationship is a 
mandatory condition of receiving FFE grant funds. 

● Dissolution Clause: If a Fresh Faith Expression ceases operations or is dissolved, any remaining unspent 
grant funds must be returned to the Presbytery of Arkansas FFE Grant Fund. Any assets purchased with 
grant funds will revert to the presbytery or the partner congregation, as determined by the original 
oversight covenant. 
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Section D 
Stated Clerk MWS Blake Brinegar 

Presbytery of Arkansas 
Safe Church Policies & Procedures 

for the Protection of Children, Youth, and Vulnerable Adults 
 

TABLE OF CONTENTS 
POLICY RATIONALE 
SCREENING, TRAINING, AND BACKGROUND CHECKS 

Volunteers 
Training 
Background Checks 
Review of Sex Offender Registry 
Confidentiality of Records 

GUIDELINES FOR WORKING WITH CHILDREN, YOUTH, AND VULNERABLE ADULTS 
Respect and Consideration 
Prohibited Conduct 
Two or More Adults 
Ratios 
Age Requirements 
Open Door Policy 
Restroom Supervision 
Privacy 
Healthy Discipline 
Transportation 
Misuse of Technology 
Social Media 
Virtual Meetings 
Injuries to Children and Youth During Church Activities 
Other Requirements 

REPORTING AND RESPONSE REQUIREMENTS 
Mandated Reporting 
Child/Youth/Vulnerable Adult Protection Response Team 
Procedures for Reporting and Responding to Suspected Abuse or Neglect 

1. Minister/CRE Has Reasonable Cause of Abuse or Neglect 
2. Employee, Volunteer, or Independent Contractor Has Reasonable Cause of Abuse or Neglect 
3. Minister, CRE, Employee, Volunteer, or Independent Contractor is Subject of Allegation of Abuse or Neglect 

Other Procedures Relating to Reports of Suspected Abuse or Neglect 
(a) Documentation of Oral Report. 
(b) No Interference with Investigation. 
(c) Full Cooperation with Outside Authorities. 
(d) Removal of Accused from Activities. 
(e) Spokesperson for the Presbytery. 

Reports to Insurance Company 
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Appendix A: 
Appendix B: 
Appendix C: 
 

POLICY RATIONALE 

This policy applies to all Presbytery-sponsored functions for children, youth, and vulnerable 
adults, but does not apply to  functions of each member congregation of the Presbytery of Arkansas. The 
implementation and documentation of a Child/Youth/ Vulnerable Adult Protection Policy strives to 
reduce the risk of abuse and neglect for the following reasons:  

● Children, youth, and vulnerable adults are a gift from God and the Church has a divine mandate to 
provide for their safety and nurturing. The Church is called to be a place that reflects the open 
arms of Jesus. In Matthew 19:14, Jesus says, “Let the little children come to me.” The Church is to 
be, at all levels of council and in all entities, a place of safety and nurture reflective of the arms of 
Christ. 

● Any type of abuse involving children, youth, or vulnerable adults has lasting and devastating 
effects on the life of the victim/survivor. It is the call of the Church to be a life-giving entity of 
Christ’s healing and hope for community and individuals, not an entity that brings harm and hurt. 

● The larger Church suffers with the victim/survivor and his or her family when abuse and neglect 
occurs. The Church is unable to do the full work of Christ, due to the hurt, pain, and distrust that 
accompanies abuse. Not only does the Church lose its credibility at all levels, it also suffers 
considerable financial loss and loss of integrity. More importantly, in instances of child, youth, or 
vulnerable adult abuse within the Church, there is immeasurable spiritual, psychological, 
emotional, and physical harm that can be perpetrated that woefully hinders God’s call on the 
Church. 

● The Book of Order states, “The congregation as a whole, on behalf of the Church universal, assumes 
responsibility for nurturing the baptized person in the Christian life,” and Presbyterians believe 
this baptismal commitment to be a serious one, understanding it to apply to all in the church’s 
care, including children, youth, and vulnerable adults (Book of Order W-2.3013). 

● Children, youth, and vulnerable adults are not only persons of care and service in the church, but 
they are also co-recipients of the graces and love of God. Jesus exemplified this in the Gospel of 
Mark 10:15–16 when he urged his followers to receive the kingdom of God as a little child. And he 
specifically takes up the children into his arms and blesses them. So also the Church, as the body of 
Christ, is to be the presence of Christ’s love, in the same way taking up all children, youth, and 
vulnerable adults into its arms and blessing them; providing for them a safe, thriving, and 
nurturing environment in which to grow in every way.  



21  

 

SCREENING, TRAINING, AND BACKGROUND CHECKS 

Volunteers 

All volunteers who work with children and youth (including, but not limited to, youth advisors and 
sponsors, trip chaperones, presbytery meeting childcare workers, and confirmation mentors) who work 
with children and youth will satisfy the following: 

1. Be at least eighteen years-old 
2. Be an attendee of a Presbytery of Arkansas congregation for at least 6 months unless otherwise 

approved by the Presbytery staff 
3. Complete “Children and Youth Ministry Information and Disclosure Form” (see Appendix A) 
4. Agree to any background checks deemed necessary by the Presbytery 
5. Attend child protection training approved by the Presbytery (must be renewed every 3 years) 
6. If driving or transporting children or youth off church property: Provide a copy of a valid driver’s 

license and insurance and agree to a check of a current Motor Vehicle Report 
 

Training 

All Child/Youth Workers, paid, contracted, or volunteer, must participate in training sometime within 
the year prior to working with children/youth. The training is to be provided by the Presbytery and shall 
cover the Child/Youth protection policy thoroughly as well as methods of abuse prevention and a 
detailed plan of reporting. These trainings shall further cover: 

● What constitutes Child/Youth/Vulnerable Adult Abuse and neglect. 
● How to recognize signs and symptoms of abuse and neglect. 
● State laws concerning definitions of abuse. 
● Mandated Reporting and the Presbytery’s Response Team. 
● Mandatory criminal background checks and the security of those files. 
● Explanation of the importance of the application and screening processes. 
● Appropriate boundaries with Minors, especially regarding adult/Child/Youth ratios, 

transportation, and use of technology. 
● If an overnight event is planned, discussions of boundaries involving appropriate sleeping 

arrangements and restroom/shower facilities use shall be discussed. 
● Other related topics. 

 

Background Checks 

The Child/Youth Worker must consent to a comprehensive background check, including a criminal 
background check. Presbytery of Arkansas will cover the costs of the background checks for all 
Child/Youth Workers. Child/Youth Workers who participate annually in events may only be required to 
have one (1) background check per 24 month period, unless otherwise deemed necessary. The 
Presbytery Administrator will receive the results of any criminal background check on applicants, 
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employees, volunteers, or independent contractors. The Presbytery Administrator will maintain a record 
of the dates of when training was completed.  
 
No person may serve as a Child/Youth Worker who has been adjudicated guilty of an offense in local, 
state or federal court or in an ecclesiastical proceeding that includes actions that constitute Sexual Abuse, 
Child/Youth Abuse, or Vulnerable Adult Abuse as defined in this Policy or that may call into question the 
person’s ability to work safely with Children and Youth. Under no circumstances shall any person serve 
as a Child/Youth Worker who has been adjudicated guilty of an offense involving sexual activity or 
conduct involving a Minor (including offenses related to child sexual abuse material). 
 

Review of Sex Offender Registry 

The Presbytery Administrator will be responsible for annually checking official Sex Offender Registries to 
determine if any employees or volunteers are listed on such Registries. If an employee or volunteer is a 
registered sex offender, the General Presbyter and Stated Clerk will review the matter and meet with the 
individual to: 1) let the individual know that the Presbytery of Arkansas is aware of their status on the 
Sex Offender Registry; 2) explain the Presbytery of Arkansas’ Child/Youth/Vulnerable Adult Protection 
Policy; 3) remove the individual from the Volunteer list. The Presbytery Executive will be responsible for 
the checking the Sex Offender Registries to determine if the Presbytery Administrator is on the registries.  
 

Confidentiality of Records 

Presbytery of Arkansas shall maintain all Child/Youth Worker applications, results of background checks, 
and related information in confidential, secured files.  
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GUIDELINES FOR WORKING WITH CHILDREN, YOUTH, AND VULNERABLE ADULTS 

Employees, volunteers, and independent contractors who work with children, youth, and vulnerable 
adults in connection with Presbytery of Arkansas activities will comply with the following guidelines: 
 

Respect and Consideration 

Child/Youth Workers shall respond to Minors and Vulnerable Adults with respect and consideration 
and treat all of them equally, regardless of race/ethnicity, color, national origin, gender, age, marital 
status, sexual orientation, gender identity/expression, creed, protected disability status, citizenship 
status, genetic information, uniformed service or veteran status or religious affiliation. Child/Youth 
Workers will act as a positive role model for Minors and Vulnerable Adults by maintaining an attitude of 
respect, patience, and maturity. They will maintain appropriate boundaries when in positions of power 
with Minors or Vulnerable Adults.  
 

Prohibited Conduct 

Employees, volunteers, and independent contractors will not engage in the following activities: 
● Verbal, emotional, physical, or sexual abuse of children and youth 
● Discipline of children or youth by use or threat of physical punishment or by failing to provide the 

necessities of care 
● Use, possession, or being under the influence of alcohol or illegal drugs or being impaired by 

legally prescribed drugs during presbytery-sponsored programs 
● Smoking or use of tobacco during presbytery-sponsored programs 
● Profanity, inappropriate language or jokes, or any kind of harassment in the presence of children 

or youth 
● Possession of obscene or pornographic materials in the presence of children or youth 
● Carrying any type of firearms or knives with blades over 3 inches 
● Sharing inappropriate details of their personal lives or asking children or youth to share 

inappropriate details through any form of communication: written, verbal, or electronic 
● Dating or having a romantic relationship with youth participants  
● Giving gifts or money to individual children or youth without the knowledge and permission of 

parents/guardians, except within the context of a group gift given to all participants in the 
celebration of special events or recognitions 

● Misuse of technology in the ways listed below, including sending suggestive messages or viewing 
pornography 
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Two or More Adults 

At least two (preferably unrelated) adults over the age of 18 will supervise all presbytery sponsored 
programs and activities involving children and youth. Adults must remain in sight or sound of one 
another at all times except in extenuating circumstances. Adults in leadership roles are expected to avoid 
situations where they are alone with children and youth. The presence of two or more adults prevents 
awkward circumstances where abuse could occur or be alleged, allows shared leadership, and facilitates 
appropriate discipline. This policy also extends to all overnight events. Under no circumstances can one 
adult alone take or accompany children or youth on an overnight outing. 
 
Adults are to avoid one-adult, one-child situations unless a parent has given prior written permission. If 
it is necessary for a child to be transported home after an event, an effort should be made to contact the 
family and inform them of the situation before transporting the child. If it is necessary for an adult to 
drive alone with a child, the adult should notify another adult before and after the period during which 
he/she is alone with the child. It is permissible for one adult driver to transport several children and 
youth in a single vehicle or in a convoy of vehicles traveling to or from an event. 
 
When one-on-one interactions between children and youth and employees, volunteers, or 
independent contractors are necessary (e.g., in emergency situations or occasions of pastoral care), care 
must be taken to conduct the meeting in an environment that provides visibility by other adults or in 
which other adults are in and out of an area where an employee or volunteer is working with a child or 
youth. Another adult must have knowledge of the whereabouts of the employee, volunteer, or 
independent contractor and with whom he or she is meeting. 
 

Ratios 

The adult to Child ratio for all Child-related events/activities is 2:10 for both in person and online 
gatherings. The adult to Youth ratio for all Youth-related events/activities is 2:16 for both in person 
and online gatherings. There shall also be one adult of each gender when there is one or more Minors of 
each gender in a group. Only in emergency situations may the ratios and gender diversity be 
compromised. 
 

Age Requirements 

Adult leaders must be at least 18 years old. There must be at least one adult present who is at least 
four years older than the young people with whom they are working. In the case of young adult leaders 
who may not be four years older than the youth, they must work alongside adult leaders who are at least 
four years older than the young people with whom they are working. Youth volunteers under the age of 
18 years old must be at least 14 years old, unless otherwise approved by the Presbytery Staff or Adult Co-
Moderators of the A-Team and must be under the supervision of an adult. Children under 14 years old 
may accompany parents who serve as volunteers.  
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Open Door Policy 

Doors to rooms in which children and youth are present with one adult or without adults are to remain 
open. If noise increases to a level that disturbs others, the door may be shut as long as there is a clear 
glass window in at least part of the door or a swinging half door. Vision through the glass must be 
unimpaired. 
 

Restroom Supervision 

The exact nature of restroom supervision will depend on the age of the children. The Policy seeks to 
provide protection and privacy for the children and protection for the adult leaders. General guidelines 
are as follows: 

● Adult leaders will stand in sight of the restroom and in sight of another adult while children are 
using the restroom.  

● If adult leaders are assisting younger children, doors without windows to the restroom facility 
must remain open. 

● Adult leaders will always use proper supervision when children are using public bathrooms to 
ensure their safety, including making sure suspicious or unknown individuals are not occupying 
the restroom before allowing children to use the facilities. 

 

Healthy Discipline 

The purpose of discipline is to teach the child appropriate behavior in a loving and nurturing way. It is 
important to work with each child to determine what they need to fully participate but not to the 
detriment of other children in the group. Appropriate discipline will vary with the age of the child, but 
praise and other forms of positive reinforcement for good work/behavior are appropriate. 
Distracting the child from the objectionable behavior, separating the child from the group into a different 
part of the room, and having a choice of activities available are also appropriate. If objectionable behavior 
persists, parents and other childcare workers or volunteers should be enlisted to help. Any physical 
punishment is unacceptable. 
 

Transportation  

All adult drivers during Child/Youth events or trips must have a valid driver’s license and insurance on 
file with Presbytery of Arkansas. All vehicles used must have seat belts for the driver and each passenger. 
No Minor under eighty-five pounds or under 13 years old may sit in the front seat of any vehicle. All 
drivers transporting Minors and Vulnerable Adults during events or trips must be over the age of 
twenty-four and must be informed that if their vehicle is used, their insurance would be primary if an 
accident occurs. If a charter bus is rented, or any outside carrier is contracted, the company hired must 
ensure criminal background checks on their drivers. Each vehicle must follow the appropriate adult-to-
child and adult-to-youth ratio outlined above. Lastly, no minor may be a driver at any event or activity 
(this includes golf carts at events). 
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Misuse of Technology 

Adult workers/caregivers should respect the privacy of the Minors and Vulnerable Adults to whom they 
provide care. Responsible use of digital devices and cell phones is required in all situations (ex. Taking 
age-appropriate photographs and videos, not taking photographs of Minors who are not fully clothed). 
Child/Youth Workers are not permitted to take photographs of Minors or Vulnerable Adults under 
their care or at the event and share them in any way, including on the internet, without the written 
permission of a parent or guardian of the Minor or Vulnerable Adult.  
 
No employee, contractor, or volunteer at the Presbytery of Arkansas may misuse technology in the 
following ways: 

● Using technology to send suggestive messages and/or images to a Minor. 
● Having contact with a Minor or Vulnerable Adult one-on-one unless pre-approved by 

parents/guardians. If a youth wishes to engage with an adult for private or pastoral care 
conversations, care must be taken to conduct the meeting in an environment that provides 
visibility by other adults or arrangements may be made to meet the youth in a public setting. 

● To view pornography or sites (ex. dating websites) which include pornography or naked bodies at 
a Presbytery of Arkansas event, activity or meeting, no matter where it is held. 
 

Social Media 

Before an event, registration materials will include permission for the image of a child or youth to be 
shared on the internet. Parents or guardians of children and youth under 18 years old must give written 
permission before pictures of children and youth are posted on the Presbytery website, Facebook 
page or other Presbytery sponsored social media. 

● Pictures of children and youth engaged in Presbytery-sponsored activities which are posted on the 
Presbytery website or Facebook page or other presbytery -sponsored social media will not include 
any identifying information about the children and youth beyond (e.g., name, school, parents, etc.). 

Adults who work with children or youth and who have a Facebook or other social networking site page 
will grant full access to such page(s) to the Presbytery staff upon request and are urged to set stringent 
privacy settings on any social networking profile. 

● Adults who have a Facebook or other social networking site page and who work with children and 
youth will not submit “friend” requests to children and youth. 

● If a child or youth requests an adult to be a “friend,” the adult should discuss this with the 
parents/guardians in connection with presbytery staff, giving families the opportunity to 
disapprove or to participate in a group chat. In general, it is advised that adults who work with 
children and youth not be connected through social media.  

Adults will not engage in video chats, on-line text chats, blogs, or video blogs with children or youth with 
whom the adult works at the Presbytery level, except as part of official presbytery activities. Adults may 
correspond with youth via text, email, or other written electronic communication only if they observe the 
two-adult rule and involve at least one additional adult who has been screened and background checked 
by the Presbytery, unless given written parental permission.  
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Virtual Meetings 

Child/Youth workers, ministers, employees, contractors or volunteers (“adults”) must follow these 
virtual meeting policies or protocols when planning and conducting a virtual meeting on virtual meeting 
platforms (ex. Zoom, Skype) with one or more Minors:  

● Leaders should seek permission of the parent/guardian before inviting the Minor to participate in 
a virtual meeting. The option to observe the virtual meeting (without visual or verbal 
participation) should be made available upon request to parent or guardian.  

● Adults and meeting organizers should advise a parent or guardian of the following so that the 
parent or guardian is aware of it when giving permission for the Minor to participate in the 
meeting: (1) that a meeting will be recorded; and (2) that images, video or audio may be used from 
the recording on social media or on the Presbytery website. 

● There must be at least two (2) adults in any virtual meetings or breakout room or other virtual 
meeting space. 

● Adults, Minors, and other participants in virtual meetings should not carry the phone or device 
they are using to participate into private areas such as bathrooms, with any camera or 
microphone on and the meeting is in progress. 

● No adults or Minors are permitted to use the chat function, the name section, or any other feature 
of a virtual platform for inappropriate or offensive purposes during a virtual meeting, including, 
but not limited to: 

○ Displaying inappropriate photographs or images, such as pornography or photographs of 
anyone who is naked or Inappropriately attired. 

○ Displaying offensive or inappropriate messages. 
○ Providing links to offensive and inappropriate websites or platforms. 
○ Bullying, discriminating against or harassing anyone based upon their race/ethnicity, color, 

national origin, gender, sexual orientation, gender identity/expression, creed, protected 
disability status, citizenship status, genetic information or religious affiliation. 

● No adult is permitted to use the private chat function of a virtual meeting platform to 
communicate privately with one or more Minors except when the privacy or dignity of the Minor 
requires it. If a private chat is necessary, it must be recorded and must copy another adult. 
Otherwise, all chat communications must be done openly so that all participants, including the 
other Adults, parents or guardians in the virtual meeting can see the chat communications. This 
should be announced at the start of every virtual meeting.  

 

Injuries to Children and Youth During Presbytery Activities 

For minor injuries, scrapes, and bruises while a child is under the care of a volunteer, employee, or 
independent contractor during a presbytery activity, the child will receive first aid (band-aids, etc.) as 
appropriate, and the volunteer or employee will notify the child’s parent or guardian of the injury at the 
time the child is picked up. 
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For injuries requiring medical treatment beyond simple first aid, the parent and/or guardian will 
immediately be contacted. If warranted by circumstances, an ambulance will be called. 
 
A volunteer or employee will complete an Incident Report Form (see Appendix B) if, while in the care 
of the volunteer or employee during a trip, event, or activity, a child or youth becomes ill (i.e. vomiting) or 
receives an injury that requires medical treatment (i.e. blood beyond the treatment of a band-aid); 
receives a bump or blow to the head regardless of treatment; is transported by ambulance from the 
presbytery activity; or experiences any other unusual or unexpected incident that jeopardizes the safety 
of the child. The Presbytery Administrator will maintain the Incident Reports in confidential, secured 
files. 
 

Other Requirements 

Children and youth experience different levels of comfort with touching and hugging. Employees, 
volunteers, and independent contractors will respect the rights of children and youth not to be touched in 
ways that make them feel uncomfortable. To avoid uncomfortable situations, employees, volunteers, and 
independent contractors should seek to ask the child or youth before hugging or otherwise touching. 
Additionally, adults will discourage children from touching others in an unwanted or inappropriate 
manner. 
 
For each child or youth participating in church-sponsored activities, a parent/guardian must complete 
and sign a registration form. This form grants permission to participate in Presbytery activities, 
authorizes emergency medical treatment, requests a photo release, and provides contact and medical 
information.  
 

REPORTING AND RESPONSE REQUIREMENTS 

Mandated Reporting 

Under Arkansas Code Annotated § 12-18-402, the following people, among others, are mandated 
reporters of child maltreatment: (1) clergy members, (2) childcare workers, and (3) people over eighteen 
years of age who observe abuse, sexual abuse, or sexual exploitation of a child. Mandatory reporters are 
required to immediately notify the Child Abuse Hotline if they have reasonable cause to suspect that a 
child has been subjected to child maltreatment, including abuse, sexual abuse, neglect, sexual 
exploitation, or abandonment.  EXCEPTION: Ministers of Word and Sacrament and Commissioned Ruling 
Elders, who are required to keep confidences, by religious discipline or received knowledge from 
offenders in context of a statement of admission. (ACA § 12-18-402). 
 
The Book of Order states the following on Confidentiality and Mandatory Reporting: 
 

G-4.0301 Trust and Confidentiality 

                  In the exercise of pastoral care, ministers of the Word and Sacrament and ruling elders who have 
been commissioned by a presbytery to limited pastoral service (G-2.10) work to create communities of trust, 
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accountability, and confidentiality while protecting the vulnerable.  Confidentiality creates safe and sacred 
space for individuals to share concerns, questions, and/or burdens and seek spiritual guidance.  
Confidentiality should not be an excuse to hold secret the knowledge or risk of harm especially when related 
to the physical abuse, neglect, sexual abuse of a minor or an adult who lacks mental capacity.  Ministers of 
the Word and Sacrament and commissioned ruling elders shall hold in confidence all information revealed 
to them in the course of providing care and all information relating to the exercise of such care except: 

                  When the person whose confidences are at issue gives express consent to reveal confidential 
information, then a minister of the Word and Sacrament or a commissioned ruling elder may, but cannot be 
compelled to, reveal confidential information, or when a minister of the Word and Sacrament or 
commissioned ruling elder reasonably believes there is risk of imminent bodily harm to any person.  

  

G-4.0302. Mandatory Reporting  

                  Any member of this church engaged in ordered ministry and any certified Christian educator 
employed by this church or its congregations, shall report to ecclesiastical and civil authorities knowledge of 
harm, or the risk of harm, related to the physical abuse, neglect, and/or sexual molestation or abuse of a 
minor or an adult who lacks the mental capacity when (1) such information is gained outside of a 
confidential communication as defined in G-4.0301, (2) she or he is not bound by an obligation of privileged 
communication under law, or (3) she or he reasonably believes that there is risk of future physical harm or 
abuse.  

All people who work with children and youth, regardless of whether they are 
mandated reporters, are required by this policy to report child maltreatment to the 
Child Abuse Hotline, with the exception noted above for Ministers of Word and Sacrament and CREs.. 
They are strongly encouraged to report it, while also following their conscience. In addition, all people 
who work with Vulnerable Adults must report maltreatment to the Adult Maltreatment Hotline. 
 

Child/Youth/Vulnerable Adult Protection Response Team 

On an annual basis, the Coordinating Team will appoint a Child/Youth/Vulnerable Adult Protection 
Response Team (the “Response Team”), which will consist of the Stated Clerk, the Presbytery staff 
person for youth and young adults, two Coordinating Team members, and at least two people in the 
Presbytery with experience or expertise in working with children and youth, in understanding 
developmentally appropriate behavior of children and youth or vulnerable adults, and/or in the proper 
handling of claims or suspicions of child abuse and neglect. The Response Team will have the 
responsibilities set forth below and will serve as a resource to the presbytery on policy and procedural 
matters relating to this policy, including review of the policy at least every two years. 
 

1. Immediately provide for the safety of the alleged victim(s) involved to the extent possible, 
permitted, or appropriate. 
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2. If the report alleges and reasonable cause of abuse or neglect has been determined, the Response 
Team will: 

a. immediately ensure that any allegation involving abuse, sexual abuse, sexual exploitation, 
or abandonment of a child is reported to the civil authorities under state law; 

b. immediately notify the parents or guardian of the Minor if appropriate;  
c. notify the insurance company of the allegation and that no investigation has yet occurred.  

3. Make decisions concerning the temporary removal of the individual accused from any contact 
with Minors pending an investigation and/or removal of the accused from the event until a 
resolution of the allegations has occurred.  

4. Provide for pastoral counseling for the principal parties involved (accuser(s), possible victim(s), 
accused, family members). Provide victims and their families resources that may aid in the 
particular spiritual, psychological, or emotional needs and trauma that arise from the devastation 
of abuse.  

5. Ensure that any person bringing a report of abuse or assisting in investigating will not be 
adversely affected in terms and conditions of employment, church membership or affiliation, or 
otherwise discriminated against or discharged. If the report is found to be untrue or unwarranted, 
provide support for the accused and ensure they will not be adversely affected in terms and 
conditions of employment, church membership or affiliation, or otherwise discriminated against 
or discharged 

 

Procedures for Reporting and Responding to Suspected Abuse or Neglect 

All matters of reporting and responding to reports of sexual abuse or exploitation, physical or mental 
abuse, or neglect will be handled with respect in accordance with the procedures set forth below and 
applicable law, as well as the polity of the PC(USA). 
 
If you have reasonable cause to believe that a minor has been abused, you must make a report, 
immediately but no later than 24 hours, to the local Department of Human Services office or law 
enforcement and are subject to criminal penalty for failing to do so. 

Call: 844-SAVEACHILD or 800-482-5964 at any time, 24/7 
Online Report: https://mandatedreporter.arkansas.gov/ 
 

If you have reasonable cause to believe that a vulnerable adult has been abused, you must make a report. 
 Call: 1-800-482-8049 for any reports, including urgent situations that must be investigated within 
24 hours. 

Online Report: (for reports that do not need to be investigated within 24 hours) 
https://arkansas.leapsportal.net/LEAPSINTAKE/VerifyIntakeEmergency_501.aspx 
 

1. Minister/CRE Has Reasonable Belief of Abuse or Neglect 
If a Minister of Word & Sacrament (Minister) or Commissioned Ruling Elder (CRE) has reasonable cause 
to believe that a Child/Youth/Vulnerable Adult is the victim of sexual abuse, sexual exploitation, physical 
or mental abuse, or neglect, regardless of the source of the information, unless gained in confidence or 
through a statement of admission, the Pastor must, within 24 hours of receipt of such report, notify 

https://mandatedreporter.arkansas.gov/
https://arkansas.leapsportal.net/LEAPSINTAKE/VerifyIntakeEmergency_501.aspx
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Department of Human Services. Church professionals are mandated to report in accordance with the 
most recent published edition of the Book of Order (Part II of the PC(USA) Constitution),  The Minister or 
CRE must also contact the Response Team. 
 

2. Employee, Volunteer, or Independent Contractor Has Reasonable Belief of Abuse or Neglect 
If an employee, volunteer, or independent contractor has reasonable cause to believe that a 
Child/Youth/Vulnerable Adult is the victim of sexual abuse, sexual exploitation, physical or mental abuse, 
or neglect, such employee, volunteer, or independent contractor must, within 24 hours of such belief, 
notify Department of Human Services. Church members and educators are mandated to report in 
accordance with the most recent published edition of the Book of Order (Part II of the PC(USA) 
Constitution), which notes, “Any member of this church engaged in ordered ministry (Deacon, Elder, 
Minister of Word and Sacrament or Commissioned Ruling Elder) and any certified Christian educator 
employed by this presbytery or its congregations, shall report to ecclesiastical and civil legal authorities 
knowledge of harm, or the risk of harm, related to the physical abuse, neglect, and/or sexual molestation 
or abuse of a minor or an adult who lacks mental capacity when (1) such information is gained outside of a 
confidential communication as defined in G-4.0301, (2) she or he is not bound by an obligation of privileged 
communication under law, or (3) she or he reasonably believes that there is risk of future physical harm or 
abuse. ” The employee, volunteer, or independent contractor must also contact a Presbytery staff member 
or the Response Team.  
 

3. Minister, CRE, Employee, Volunteer, or Independent Contractor is Subject of Allegation of Abuse or 
Neglect 
If any individual has reasonable cause to believe a Minister, CRE, employee, volunteer, or independent 
contractor has committed sexual abuse, sexual exploitation, physical or mental abuse, or neglect 
involving a Child/Youth/Vulnerable Adult, the individual must within 24 hours of such belief, notify 
Department of Human Services. The individual must also contact a member of the Response Team within 
24 hours of such belief.  
 
If the accused is a staff member at a Presbyterian Church, the Response Team will contact the Moderator 
of the Session of that staff person’s church. If the accused is a Minister or CRE, the Response Team will 
ensure that a written statement of allegation is submitted to the Stated Clerk.. 
 
If any individual suspects but does not have reasonable cause to believe that a Minister/CRE has 
committed sexual abuse, sexual exploitation, physical or mental abuse, or neglect involving a 
Child/Youth/Vulnerable Adult, the individual must notify the Response Team within 24 hours of such 
suspicion. The Response Team will be responsible for making any reports required by law to the 
Department of Human Services, as well as beginning any judicial processes required by the Book of Order. 
 
If any member of the Response Team is the subject of an allegation of sexual abuse, sexual exploitation, 
physical or mental abuse, or neglect involving a child, the allegation will be handled in accordance with 
this Policy, except the member will not participate on the Response Team during any investigation of an 
allegation.  
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Other Procedures Relating to Reports of Suspected Abuse or Neglect 

(a) Documentation of Oral Report.  
Following an initial oral report by an employee, volunteer, or independent contractor, such employee, 
volunteer, or independent contractor will document in writing the date, time, and circumstances of the 
report on the “Incident Report Form” (see Appendix B). The Stated Clerk and Presbytery Administrator 
will maintain the Incident Reports in a secure file. 
 

(b) No Interference with Investigation.  
To avoid compromising, interfering with, or delaying any future investigation, the employee, volunteer, 
or independent contractor who makes a report will not engage in questioning the parties to the incident 
or conducting an independent investigation. The employee or volunteer will, however, take reasonable 
precautions to ensure the safety of the child/youth/vulnerable adult. 
 

(c) Full Cooperation with Outside Authorities.  
Presbytery staff will fully cooperate with any investigation conducted by law enforcement or 
governmental authorities. 
 

(d) Removal of Accused from Activities. 
If an accused person is an employee, volunteer, or independent contractor, the person will be required to 
refrain from participating in all activities with children, youth, and vulnerable adults pending the 
outcome of an investigation by the Presbytery and any investigation by the civil authorities. 
 

(e) Spokesperson for the Presbytery.  
The Executive Presbyter, Stated Clerk, or legal counsel will either serve as or designate the sole 
spokesperson to communicate with outside authorities or other persons (including congregations and 
the media) regarding any reported incident.  
 

Reports to Insurance Company  

In addition to the requirements above, Presbytery staff will comply with any requirements to disclose 
reported incidents of sexual abuse, sexual exploitation, physical or mental abuse, or neglect involving 
children, youth, or vulnerable adults who participate in Presbytery programs, or involving any 
Presbytery employee, member, volunteer, or independent contractor, to the Presbytery’s insurer. 
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Appendix A: 
Presbytery of Arkansas 

Children and Youth Ministry 
Information and Disclosure Form 

This form will be retained on file by the Presbytery Administrator permanently. 
 
________________________________________________________________________________________________________ 
Last Name     First      Middle 
 
________________________________________________________________________________________________________ 
Street Address       City/State   Zip Code 
 
________________________________________________________________________________________________________ 
Cell Phone      Email 
 
I am a member of ______________________ (Presbytery/Congregation) since ____________________ 
OR 
I have been a friend of _________________ (Presbytery/Congregation) since ____________________ 
 
I have previously attended _____________________________________________________ (Congregations) 
 
I have never been convicted of, nor pled guilty or no contest to, a crime. (Exclude convictions that 
have been sealed, expunged or legally eradicated, misdemeanor convictions for which probation 
was completed and the case was dismissed, or offenses about which inquiry is not permissible in 
this state) 
 

□ True  □ Not True 
If not true, please briefly describe the nature of the crime(s) at the end of this form, the date and place 
of conviction and the legal disposition of the case. The church will not deny a position to any applicant 
solely because the person has been convicted of a crime. The church, however, may consider the nature, 
date and circumstances of the offense, as well as whether the offense is relevant to the duties of the 
position applied for. 

 
No civil lawsuit alleging actual or attempted sexual discrimination, harassment, exploitation, or 
misconduct; physical abuse; child abuse; or financial misconduct has ever resulted in a judgment 
being entered against me, been settled out of court, or been dismissed because the statute of 
limitations has expired. 
  

□ True  □ Not True 
If not true, give a short explanation of the lawsuit at the end of this form. (Please indicate the date, 
nature, and place of the incident leading to the lawsuit; where the lawsuit was filed; and the precise 
disposition of the lawsuit.) 
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I have never terminated my employment, professional credentials, or service in a volunteer 
position or had my employment, professional credentials, or authorization to hold a volunteer 
position terminated for reasons relating to allegations of actual or attempted sexual 
discrimination, harassment, exploitation, or misconduct; physical abuse; child abuse; or financial 
misconduct. 
  

□ True  □ Not True 
If not true, give a short explanation at the end of this form. (Please indicate the date of termination; 
name, address, and telephone number of employer or volunteer supervisor; and nature of the 
incident(s) leading to your termination.) 

 
With respect to my driving record, I have not had my license suspended or revoked within the last 
five years due to reckless driving or driving while intoxicated and/or under the influence of a 
controlled substance. 
  

□ True  □ Not True 
 
Is there any fact or circumstance involving you or your background that would call into question 
your being entrusted with the responsibilities of the position for which you are applying? 
 

□ Yes     □ No 
 
 If yes, please provide a brief explanation on the back of this form. 
 
The covenants between persons seeking authorized volunteer positions in the church require honesty, 
integrity, and truthfulness for the health of the church. To that end, I attest that the information set forth 
in this application is true and complete. I understand that any misrepresentation or omission may be 
grounds for rejection of consideration for, or termination of, the position I am seeking to fill. I acknowledge 
that it is my duty in a timely fashion to amend the responses and information I have provided if I come to 
know that the response or information was incorrect when given or, though accurate when given, the 
response or information is no longer accurate. 
 
Beginning such relationships with an open exchange of relevant information builds the foundation for a 
continuing and healthy covenant between volunteers and the church they seek to serve. To that end, I 
authorize the Presbytery of Arkansas and/or its agents to make inquiries regarding my character and 
qualifications, including all statements I have set forth above. I also authorize all entities, persons, former 
employers, supervisors, courts, law enforcement, and other public agencies to respond to inquiries 
concerning me, to supply verification of the statements I have made, and to comment on and state opinions 
regarding my background, character, and qualifications. To encourage such persons and entities to speak 
openly and responsibly, I hereby release them from all liability arising from their responses, comments, 
and statements. 
 
Should my application be accepted, I agree to be bound by the bylaws and policies of the Presbytery of 
Arkansas. I also hereby authorize the Presbytery of Arkansas and/or its agents to make an independent 
investigation of my background, references, character, past employment, education, credit history, 
criminal or police records, including those maintained by both public and private organizations and all 
public records for the purpose of confirming the information contained on my application and/or obtaining 
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other information which may be material to my qualifications for employment/service now and, if 
applicable, during the tenure of my employment/service with the Presbytery of Arkansas. 
 
These above-mentioned background information checks may include, but are not limited to, employment 
and education verifications, social security verification, driving record information, personal references, 
personal interviews and personal credit history. I further understand that an acceptable credit report 
and/or background check will allow me to continue the pre-employment/service process and that an 
unacceptable credit and/or background check may result in the discontinuation of my pre-
employment/service process. I understand if I am hired/serving prior to the completion of the background 
check that an unacceptable background check will result in my termination. I understand that I am entitled 
to a complete and accurate disclosure of the nature and scope of any criminal background search prepared 
on me upon written request within a reasonable time after the date of such search. 
 
I further authorize any person, business entity or governmental agency who may have information relevant 
to the above to disclose the same to the Presbytery of Arkansas including but not limited to any courthouse, 
any public agency and all law enforcement agencies and any and all credit bureaus regardless of whether 
such person, business entity or governmental agency compiled the information itself or received it from 
other sources. I release the Presbytery of Arkansas and/or its agents and any persons, business entities 
and governmental agencies, whether public or private, from any and all liability, claims and/or demands, 
of whatever kind, by me, my heirs and others making such claim or demand on my behalf, for procuring, 
selling, providing, brokering and/or assisting with compilation or preparation of the background 
information check hereby authorized. 
 
I authorize the Presbytery of Arkansas and its agents to circulate, distribute, and otherwise share 
information gathered in connection with this application to those persons in a position to recruit, secure, 
and supervise both the position I am seeking to fill and program I am seeking to participate in. I understand 
that the Presbytery of Arkansas will share with me information it has gathered about me, if I request it to 
do so. 
 
I acknowledge my receipt and understanding of the Presbytery of Arkansas Safe Church Covenant. 
 
 
________________________________________________________________________________________________________ 
(PRINT NAME & SIGN)         DATE 

 

 

For Background Check only: 
 
Full Legal Name: ____________________________________________________________________________________ 
 
 
Maiden Name or other names used: ______________________________________________________________ 
 
 
Date of Birth: _____________________________  Place of Birth: _______________________________________ 
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Social Security #: _____ - ____ - _____   Driver’s License State and # ______________________________ 
 
If you have lived less than 5 years at the address provided above, please list the counties and states of 
your former residence(s): 
 
 
 
 
For Office Use Only: 
 
Sex Offender Registry (www.nsopr.gov) review performed on ________________________ 
 
Background Check performed on ______________________ 
 
Personal interview conducted by staff on _________________________________________ 
 
Church/Faith Community association for 6 mos. confirmed on __________________ 
 
Safe church awareness training and policy orientation performed on ___________________ 
 
 
Additional Disclosures, as applicable: 
  

http://www.nsopr.gov/
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Appendix B: 
Presbytery of Arkansas 

Children and Youth Ministry - Incident Report Form 
 

Name of Person Involved 

______________________________________     Participant Chaperone  Staff 

Name of Parent/Guardian (if minor) _______________________________________________________________________ 

Type of Incident   

                                 Behavioral       Accident       Illness  Other (describe____________________) 

Date of Incident/Accident _____________________________________ Time____________  a.m. p.m.    

Place of Incident/Accident____________________________________________________________________________________                                              

Describe the sequence of activity in detail including what the (injured) person was doing at the time or 

what information was given: _____________________________________________________________________________  

_________________________________________________________________________________________________________________________ 

Name of witnesses:____________________________________________________________________________________________ 

__________________________________________________________________________________________________________________ 

Describe Actions Taken: ______________________________________________________________________________________ 

__________________________________________________________________________________________________________________ 

Could this have been avoided? ________________ If yes, then how?___________________________________________ 

Who was notified (parent/guardian, staff, etc), when, how: ______________________________________________ 

__________________________________________________________________________________________________________________ 

  

       ___________________________________________                                       ___________________________________________ 

        Person Completing Report Signature                  Parent/Guardian Signature & Date  
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Appendix C: DEFINITIONS 
 
The following is a list of definitions of terms and their intended use in this particular Policy. For the 
purpose of this Policy:  

● Child: A child is defined as a person between the ages of 0–11.  
● Youth: A youth is defined as a person between the ages of 12–17.  
● Minor: A minor is defined as any Child or Youth 0–17 years-old.  
● Child/Youth Worker: Any person, volunteer, paid staff or contractor who participates at any 

level at events or activities involving Children and/or Youth. This includes chaperones who 
accompany Minors to and during meetings, events, and activities covered by this Policy.  

● Vulnerable Adult: Any person eighteen-years-old or older without the developmental or 
cognitive capacity to consent.  

● Child/Youth Abuse: Any act or failure to act that results in physical abuse, neglect, and or sexual 
molestation or abuse, sexual, psychological, or emotional mistreatment, or exploitation of a Child 
or Youth.  

● Vulnerable Adult Abuse: Any act or failure to act that results in physical abuse, neglect, and/or 
sexual molestation or abuse,  sexual, psychological, or emotional mistreatment or exploitation of a 
Vulnerable Adult.  

● Sexual Abuse: 
○ The Book of Order defines sexual abuse as “any offense involving sexual conduct in relation 

to (1) any person under the age of eighteen years or anyone without the capacity to 
consent; or (2) any person when the conduct includes force, threat, coercion, intimidation, 
or misuse of ordered ministry or position” (Book of Order, D-7.091). 

○ Under Arkansas Code Annotated § 12-18-103, sexual abuse can involve the following 
activities directed toward a young person: 

■ (i) Sexual intercourse, deviate sexual activity, or sexual contact; 
■ (ii) Attempted sexual intercourse, deviate sexual activity, or sexual contact; 
■ (iii) Forcing or encouraging the watching of pornography; 
■ (iv) Forcing, permitting, or encouraging the watching of live sexual activity; 
■ (v) Forcing the listening to a phone sex line; 
■ (vi) An act of voyeurism; or 
■ (vii) Solicitation of sexual intercourse, deviate sexual activity, or sexual contact; 

○ As used in this Policy, Sexual Abuse means any conduct that qualifies as sexual abuse as 
defined by the Book of Order, regardless of whether such conduct is criminal in nature. 
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Section E 
Report of the Treasurer  

RE Tom Verdery 
2026 Year to Date Review & Financial Update 

 
For Information: 
 

1. The Presbytery of Arkansas revenues and expenses through April 2026 were below budget resulting in a 
net income to date of +$3,093. While revenues were slightly down due to lower Mission Acceptance 
versus previous period last year (-1.4%), expenses were significantly down versus same period last year 
(-8.9%). 2026 expenses (year to date) were down mainly due to lower spending across most committees. 
 

2. Through April 2026 the financial markets have been strong and highly volatile. The Texas Presbyterian 
Foundation performance in their Balanced Pooled Funds is up 5.4% (year to date). Your Presbytery of 
Arkansas is in a strong cash flow position with significant funds in money market and checking 
accounts, eliminating the need to take significant withdrawals from the Balanced Pooled funds invested 
in stocks and fixed income this year. 

 
3. We completed our 2025 independent Financial Review with Landmark CPA. The accounting firm’s 

review came back with a solid review showing no discrepancies or recommendations for modification of 
any of our financial statements.  
 

4. The Presbytery recently completed a review of all our insurance coverages. The Presbytery of Arkansas 
has adequate insurance coverage based upon PCUSA standards. A copy of the binder is in the packet for 
review. 
 

5. All our financial reports are in the packet for your review, including a new “Pie Chart” review on where 
the Presbytery spends its money. The chart is located on the next page. Please note that the largest 
amount we plan to spend in 2026 will be focused on Mission & Outreach both inside and outside our 
Presbytery. 
 

6. Our continued focus for 2026 and beyond will be creating programs and support to aid all churches and 
organizations associated with our Presbytery. In addition, we are focused on supporting financially all 
the staff positions approved by the Presbytery both in the short and long term. 
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Section F  
Report from the Nominations Committee 

Moderator MWS Robert Lowry 
June 6, 2026 

 
The committee continues its work to recruit for all presbytery committees and ministries. As of June 1, 2026 
nominees for 20 of the 42 positions to be filled have been received. On behalf of the committee, thank you to 
everyone who has volunteered to serve or nominated individuals to serve. 
  
The committee asks that you give prayerful discernment to service in a presbytery ministry. If you have 
questions about how a ministry works or how often it meets, we will gladly get you in touch with the moderator 
or staff person who can answer those questions.  
 
Nominations will be received until all positions are filled. The full slate will be presented to the presbytery at 
the fall 2026 meeting. 
 
All positions are eligible for nomination. The list below represents those for which there are not yet any 
nominations. In the event there are multiple nominees for a single position, the committee works to ensure that 
we present the most balanced and diverse slate possible to the presbytery in the fall. All nominees are given full 
consideration for nomination. 
Positions still in need of nominations include: 
 

• Committee on Ministry Class of 2029- One (1) MWS or RE 

• Committee Preparation for Ministry Class of 2029- One (1) RE 

• Coordinating Team- Class of 2029- One (1) MWS or RE  
       Class of 2027- Two (2) MWS or RE 

• Youth and Young Adults Class of 2027- One (1) 
 Class of 2028- One (1) 

• Innovation and Incubation Class of 2028- One (1) 

• Readers for Ordination Exams Spring 2027- One (1) each MWS/RE 

• Representation All Classes- 2 per class (total 6) 

• PJC- 4 MWS/RE 

• Moderator of Presbytery 2028 (Vice-Moderator 2027)- MWS/RE 

On behalf of the committee, thank you for helping us find the best leaders for our 
presbytery ministries. 
Respectfully submitted, 
 
The Rev. Dr. Robert Wm Lowry, Moderator 
 
SCAN THE QR TO THE RIGHT FOR 2026 NOMINATIONS FORM  
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Section G 
Report from Committee on Ministry 

Moderator MWS Leslie Roper 
MWS Robert Lowry, Committee Clerk 

 
For Information: COM Approved at stated meetings. 
 

1. Approved the part-time Temporary Pastoral Relationship between Dr. Ronnie Prevost, CRE, and the 
Presbyterian Church of Bella Vista.  Ronnie’s contract and his statement of faith are included in this 
packet in Section G, Exhibits 2 and 3. 
 

2. Approved the following Administrative Commission to conduct a service of installation for Rev. Jeff 
Kane on July 26 at Kirk in the Pines Presbyterian Church of Hot Springs Village at 3 pm. 
RE Ruth Hamilton to moderate 
RE Dawn Cattaneo 
RE Priscilla Hayek 
MWS Ben Kane to preach 
RE Claire Rhodes 
MWS Leslie Roper to charge the congregation 
MWS Bill Seitz 
 
Offering Recipient to be Project Hope Foodbank. 

 
3. Approved the following session moderators:  MWS Robert Lowry and RE Sally Browder as co-

moderators at Grace Presbyterian, Little Rock and MWS Grant Wildwright as moderator at Trinity 
Presbyterian, Little Rock. 
 

4. Granted permission for First United Presbyterian Church, Fayetteville to form and Associate Pastor 
Nominating Committee. 
 

5. Approved committee members to represent the COM on special committees in the Presbytery:  MWS 
Brian Brock to serve on the committee for the 1001 Worshipping Community Grant for the Queer 
Collective and RE Mike McClure to serve on the temporary personnel committee at the request of 
Coordinating Team. 
 

For Presbytery Action: 
 

1. Motion to approve updated Minimum Terms of Call for the Presbytery of Arkansas.  The updated 
recommendation can be found in the addendum packet.  
 

2. Necrology Report (See Section G, Exhibit 1) 
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Section G, Exhibit 1 
Necrology Report 

Sally Stockley Johnson 
Sept. 21, 1937—May 31, 2026 

 
Reverend Sally Johnson passed away on May 31, 2026.  She was born on September 21, 1937, in Memphis, TN. 
She was the oldest of three children. Sally remained close to her sister, Harriet, and brother, Grif, throughout her 
life, especially toward the end of their lives. She was an excellent student. Her saved report cards show straight 
As in every grade. Sally enjoyed roles in school plays, yearbook staff, honor society, and girls’ basketball. She 
attended Southwestern College (Rhodes, College), graduating with honors in three years.  Sally married Voris 
Johnson in 1957 and they had three children: Julie, Charlie, and Voris Jr. (Vo). She was a devoted coach’s wife 
cheering on the Marianna Porcupines and Hot Springs Trojans.  
 
Sally started her career as a high school English and Spanish teacher in Marianna. She also taught in the Hot 
Springs, and the Lakeside school districts, as well as at Garland County Community College. Former students 
still cite her positive influence on their lives. In the mid-1970s, Sally changed careers and became the Director of 
Christian Education at Westminster Presbyterian Church, Hot Springs. She then felt a call to ministry and attended 
Austin Presbyterian Theological Seminary. She was ordained by Mission Presbytery in 1989.  She served as the 
Associate Pastor at Northwood Presbyterian Church, and as Senior Pastor at Beacon Hill Presbyterian Church, 
both in San Antonio, TX.  
 
While in San Antonio, Sally met Carlos Lopez, a retired Presbyterian minister, and they married, sharing 25 years 
of love and laughter.  Sally and Carlos enjoyed spending time with their 13 shared grandchildren. One of Sally’s 
final accomplishments was writing three novels, completing the third during the pandemic. Writing fiction was 
something she had always wanted to do, since she was in third grade.  
 
Sally is survived by her children, Julie Holt, Charlie, Voris Jr. and their families and Carlos’s son Dan Lopez, 
daughter Alicia Lopez and their families. A service in memory of Sally will be held at Westover Hills Presbyterian 
Church later this summer.  
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Section G, Exhibit 2 
A Covenant between 

The Presbyterian Church of Bella Vista and Dr. Ronnie Prevost, CRE 
 

This Covenant governs the relationship between the Session of the Presbyterian Church of Bella Vista, Bella 
Vista, Arkansas, and Dr. Ronnie Prevost, Certified Ruling Elder, approved by the Committee on Ministry of the 
Presbytery of Arkansas, to serve as an Interim or Transitional Pastor. This Covenant establishes a temporary 
pastoral relationship subject to the requirements of G-2.0504(b) of the Book of Order of the PCUSA and 
commences on May 31, 2026, and will be reviewed, adjusted as needed, and renewed in six (6) month intervals 
beginning November 30, 2026. This Covenant may be terminated by either party with 30 days’ written notice. 
 
RESPONSIBILITIES OF THE POSITION: 

1. Prepare for and lead worship, including funerals, memorials or special services; and provide materials to 
the office staff for production of worship bulletins. 

2. Provide one (1) day each week for pastoral care and counseling, including visits with members in crisis 
and assistance to member families in the event of a death. 

3. Moderate monthly Session meetings, which may occasionally include elder training and boundary 
training, and serve as a resource for Operations (OPS), Spiritual Life (SLC) and Congregational Life 
(CLC) committees. Attendance at OPS, SLC and CLC meetings would be optional. 

4. Attend staff meetings as needed. 
5. Except for an emergency, provide a minimum six (6) week notice for Session approval of requested time 

off, whether for use as vacation time or additional unpaid time off. 

RESPONSIBILITIES OF THE SESSION: 
1. Pay compensation of $30,000 annually, payable in equal monthly installments. 
2. Provide four (4) weeks of paid vacation annually.  
3. Pay expenses and mileage reimbursement, at IRS recommended rate, to attend Presbytery of Arkansas 

meetings; allow extra days off as compensation for time spent traveling to and attending Presbytery 
meetings. 

4. Provide support as requested.  

 
Dr. Ronnie Prevost, CRE_______________________________________ (Date) ____________ 
 
Clerk of Session______________________________________________ (Date) ____________ 
 
Committee on Ministry________________________________________ (Date) ___________ 
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Section G, Exhibit 3 
Statement of Faith of Ronnie Prevost 

 
My faith is in an eternal, immortal and Holy God Who through grace, chose to reveal the infinite Divine Self to 
us, finite and mortal humankind in terms that we can have at least some understanding and comprehension of and 
relationship with God. 
 
I believe God to be triune, revealed in and through Scripture as Father, Son and Holy Spirit. All three persons are 
eternally God and all three have been and are active in all God’s work from creation through redemption and 
sanctification and, ultimately, glorification. All these are acts of grace and out of God’s love and care for all 
creation. 
 
Though beyond human understandings of gender, the first person of the triune God has been revealed and 
described in Scripture both in terms of Father (as is traditionally understood) as well as with feminine imagery. 
 
God the Son became incarnate in Jesus the Christ. Jesus, fully human yet fully God (one of the greatest mysteries), 
lived and died sinless that sinful humanity might be redeemed. His resurrection on the third day vindicated Him 
and gives blessed hope to all His followers. Jesus’ sacrifice and atonement is the greatest expression of God’s 
love and God’s grace without which humanity is doomed. Jesus’ life, sacrifice and teachings serve as patterns by 
which those who call Him “Lord” are both called and commanded to live. However, this does not mean that 
humans can earn salvation, redemption, etc. through works -- even if total obedience were possible. Rather, that 
is the work of God through grace beyond our comprehension. 
 
God the Holy Spirit has been active throughout eternity and specifically mentioned as the agent of creation. 
Throughout history the Holy Spirit has called and empowered people to do God’s work -- despite sinful human 
nature which impacts all people are and all they do. Through grace the Holy Spirit inspired flawed creatures to 
write and preserve Scripture. Through grace the Holy Spirit calls people to salvation. Through grace – and due to 
Jesus’ atoning death -- the Holy Spirit cleanses and redeems sinful people. Through grace the Holy Spirit calls 
people to join in God’s work on earth and entrusts them with gifts to accomplish that work. Through grace the 
Holy Spirit sheds light on Scripture – written in vastly different cultures of long ago – and guides our interpretation 
of it. God’s Holy Spirit also guides and empowers God’s people to live lives and service in our world and 
culture(s) today. 
 
The church is the body of Jesus the Christ and the covenant community through which God works and serves 
throughout the world. The church exists both as local congregations and as the church universal. The sacraments 
of and in the church are baptism and communion. They are the “signs and seals” and reminders of Jesus’ presence 
and work. They are symbols of what God has done and promises to do. They call God’s covenant people to join 
in God’s work. They reflect our collective and individual spiritual union with God and promote unity within the 
community of faith. Specifically, baptism is the sign and seal of one’s inclusion in both God’s grace and the 
covenant community -- the church. Communion is the table of Jesus the Christ and at which He is spiritually 
present. Therefore, we invite to Communion all who profess Jesus as Lord. Communion connects Christians of 
all ages in that we all partake of God’s grace. It is a call to unity and genuine communion with each other as – 
with God’s help -- we bear witness in our daily lives “to the saving death of our risen Lord until He comes.” 
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Section H  
Report of the Committee on the Mission of the Church 

Moderator CRE Peg Falls-Corbitt 
June 2026 

2026 Membership 
2026: Peg Falls-Corbitt (moderator); LaWanda Harris; Leigh Woodruff 
2027: Carla Taylor, Lindy Vogado, David Gill 
2028: Neely Carter, Mary Jane Fisher, Allison Richardson 
Presbytery Staff Support: Kim Palmer 
 

Next Deadline for Mission Initiative Grants: July 15th 
See application directions and form on Presbytery Website: 

Click here to see the grant guidelines 
Mission Initiative Grants 
Grants are acted on three times a year or as long as funds remain. The two remaining deadlines are: July 
15th, and October 15th. 

Grant recipients and mission projects supported from the April 15th round of proposals were as follows:  
Allison Memorial    Wilson Food Pantry  
First Alma     Blessing Box Food Ministry   
AR Black Caucus    Youth Summit  
Hopewell Presbyterian   Spiritual Formation Camp 
First Huntsville    Community Outreach (Distribution of personal hygiene items) 
Kirk in the Pines    Helping Hands Meals for Homebound Neighbors 
Mountainburg Presbyterian  Food Pantry and Sr. Meals Delivery 
Trinity Presbyterian   Church-led activities for Vera Lloyd Residents 
The above awards ranged from $700 to $1500.  Approximately $10,000 remains in the budget to be 
distributed in July and/or October. 
 

International Mission Initiative Grants 
The Honduran Sub-Committee was awarded a $1000 grant to help cover the cost of Honduran church leaders 
attending the Honduran Network Retreat.  Approximately $700 remains in this line item. There is no 
application form. Email proposals to the moderator Peg Falls-Corbitt (fallscorbitt@hendri.edu). Please provide 
a descriptive subject line to your email, e.g. _(church)_ Internation Mission Grant 
  
Mission Trip Scholarship Grants 
To apply for small grants to cover expenses for mission trips, click here.    
  
Support for Providence Park 
The MOTC has led the way for our Presbytery to fund TWO houses at Providence Park: The Gault House 
(funded by proceeds from the Gary Gault Trust) and the “Presby House.” Funding or the latter was through a 
Presbytery Challenge Grant to which there has been a generous response through the offering at the last 
Presbytery meeting and congregations from across the Presbytery: Second Presbyterian Little Rock, First 
Morrilton, First Springdale, First Bentonville, and several individual donors. 
  

https://bit.ly/43gNsKJ
mailto:fallscorbitt@hendri.edu
https://bit.ly/49J3LUd
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Report of the Resource Team 

Moderator CCE Kristi Button 
 

The resource team, under the Mission of the Church Ministry, has been considering ways to continue to provide 
resources and connections for Educators, Pastors and Volunteers across the Presbytery.  
 
In mid-April, the team met to consider Faith Formation Grant Applications from churches and ministries within 
the Presbytery. We awarded five grants totaling $2,150. The applications were wonderful to read and the 
projects were all worthy of support.  We will report back on projects later in the year as the groups tell us how 
the events and series they are planning went. Be thinking of programs for which your ministry could put up to 
$500 to good use and apply for a grant in our next cycle. 
 
The next cycle of Faith Formation Grants deadline is September 30. Click here for information. 
 
Please continue to share names of and ways to connect with those planning Christian Education in your contexts 
and continue to reach out with your needs.  We want to plan ways to connect you with resources and speakers. 
 
Kristi Button 
Resource Team Moderator 
 
  

https://b67648fd-8c45-4ab7-a2f0-9337ab7cfd7f.filesusr.com/ugd/67ef58_d0e28316ee194d5883fe2b575d548f78.pdf
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Section I  
Report of the Coordinating Team 

Moderator MWS Judi McMillan 
 

 
For Information: 
 
The Coordinating Team met on April 20 took the following actions: 
 

1. Elected MWS Elizabeth Brinegar as the second Teaching Elder Commissioner to the General Assembly. 
 

2. Approved a plan for covering essential functions in the Presbytery office after Julie Price’s retirement 
and Jim Poinsett’s end of contract.  Duties were divided between the Stated Clerk Blake Brinegar, 
Administrator Kim Palmer, and Transitional Youth and Young Adult Developer Sarah Leer. On an 
independent contractor/hourly basis.  MWS Judi McMillan and RE Jane Webb were appointed to 
facilitate a discussion with Kim Palmer regarding making her position full-time with benefits. 

 
3. A team of Susan Morris, Robert Lowry, Elizabeth Brinegar, Judi McMillan, and David Stricklin was 

appointed to propose a plan for staffing coverage after June 30 and to evaluate the job descriptions for 
Executive Presbyter and Director of Operations for ways they might be reconfigured to aid in the search 
process. 

 
The Coordinating Team met on June 1 and took the following actions: 
 

1. Approved a plan for staffing the Presbytery after June 30, which includes hiring an interim half-time 
Director of Strategic Initiatives, and two quarter-time interim Directors of Rural and Small Church 
Vitality. 
 

2. Approved making the Administrator/Connector position (Kim Palmer) full-time with benefits. 
 

3. Appointed an Administrative Commission to work with Mountain Home to discern the future of that 
congregation.  CRE Judy Benson (Wynne), MWS Patty Schaller (Horseshoe Bend), MWS Robert 
Lowry (Westover Hills, LR) 

 
4. Appointed CRE Peg Falls-Corbitt to the Nominating Committee to replace MWS Becky Purcell, who 

has moved out-of-state. 
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Financial Statements 
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Presbyterian to English Cheat Sheet 
 
From time to time abbreviations and acronyms will be peppered through the meeting.  The following is a quick 
primer on Presby-speak.  If you have questions about any of these terms or the way they fit into the larger picture 
of the life of the church, feel free to ask the Stated Clerk! 
 

• AC- An Administrative Commission is a group of Ministers of the Word and Sacrament and Ruling Elders 
given specific responsibilities and authority to act on behalf of the presbytery between meetings.  They 
are typically formed to ordain and/or install pastors, perform the tasks associated with dismissing, closing, 
or merging congregations, deal with difficulties in a particular church, or assist a church in times of 
transition.   

• Board of Pensions- The General Assembly agency charged with overseeing the benefits plans for pastors 
and some other church employees.   

• Candidate- A person in the latter portion of the ordination process for the ministry of Minister of the Word 
and Sacrament.   

• CRE- A Commissioned Ruling Elder is an ordained elder in good standing in his/her member church and 
is commissioned to serve in a congregation or validated ministry of the presbytery. 

• COM- The Committee on Ministry provides oversight and advocacy for congregations and Ministers of 
the Word and Sacrament. It receives Ministers of the Word and Sacrament from other presbyteries, 
approves calls for pastoral services, oversees congregations without pastors, dissolves pastoral 
relationships, dismisses Ministers of the Word and Sacrament to other presbyteries, determines of the 
criteria for validating ministries of non-parish clergy, and oversees Commissioned Ruling Elders serving 
congregations. 

• CPM- The Committee on Preparation for Ministry oversees the process of preparation for the ministry of 
Ministers of Word and Sacrament, training of Commissioned Ruling Elders, and the process of 
certification for Christian Educators. 

• Council- In the context of Presbyterian polity and governance, a council is a governing body of the church.  
The councils of the PC(USA) are the session, the presbytery, the synod and the General Assembly.  

• CT- The Coordinating Team of the presbytery acts on the presbytery’s behalf on routine matters between 
stated meetings, coordinates the ministries of the presbytery, and plans for presbytery meetings. 

• GA- The General Assembly of the PC(USA) is the highest council of the church.  It meets in even 
numbered years for a week.  The 2020 meeting will be held June 16-23 in Baltimore, Maryland. 

• HR- Honorably Retired is a designation for Ministers of the Word and Sacrament retired from active 
service to the church who remain in good standing with the PC(USA). 

• Inquirer- A person in the initial phase of the process of preparation for ministry as a Minister of Word 
and Sacrament.  

• MIF- A Ministry Information Form is the standardized format for advertising certain church professional 
positions through the PC(USA) Church Leadership Connection.  

• MWS - Minister of the Word and Sacrament is an ordained Presbyterian minister member of the clergy, 
formerly called a Teaching Elder.  

• Moderator- The Moderator is the person elected to keep order and chair the meetings of the presbytery.  
The pastor or CRE of a local congregation serves as the moderator of the local session. 

• NCD- New Church Developments are new ministries of the presbytery engaged in a formal process to 
work toward establishing a new congregation.  

• PDA- Presbyterian Disaster Assistance is an agency of the Presbyterian Church (USA) Mission Agency.  
PDA assists communities coping with natural and human-caused disasters.   



 

83 
 

• PJC- Permanent Judicial Commission implements the disciplinary procedures required by the Book of 
Order. There is a Judicial Process Manual which gives details on these duties. 

• PMA- The Presbyterian Mission Agency is part of the larger PC(USA) and is located at national church 
headquarters in Louisville, KY. 

• PNC- Pastor Nominating Committee is a search committee elected by a congregation to seek, interview, 
and recommend a new pastor.  

• RE/Ruling Elder- Ruling Elder is a lay member of a congregation who has been elected, ordained and 
installed to serve on the session of a church. Ruling elders are eligible for election as commissioners to 
presbytery, synod and General Assembly.   Once ordained as a ruling elder one maintains that office 
whether serving on a session or not. 

• Stated Clerk- Stated Clerk is the officer elected by the presbytery to maintain the official records, provide 
extracts when asked, prepare the docket for presbytery meetings, and answer questions about the records, 
Presbyterian polity, policies, procedures and history. The Stated Clerk is authorized to certify ministers 
and congregations are in good standing and qualify under the tax exemption of the PC(USA).  

• Synod of the Sun- The governing body council which includes all the presbyteries in Texas, Oklahoma, 
Arkansas and Louisiana. It coordinates the work of the PC(USA) in this region.  

• TPF- Texas Presbyterian Foundation is a financial service organization for Presbyterian members, 
councils and institutions. It invests funds and provides bookkeeping services for Arkansas Presbytery. 

• Validated Ministries- Positions served by chaplains, professors and other Ministers of the Word and 
Sacrament who are not currently serving a congregation. Sometimes they are referred to as non-parish 
clergy.  
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Tips for Commissioners on Procedure and Parliamentary Practice  

 
Parliamentary procedure enables the presbytery to become a deliberative assembly, to seek the will of God 
and to witness to our faith in Jesus Christ. It is never an end in itself. Parliamentary gamesmanship is never 
appropriate.  The will of the majority shall prevail, but the rights of the minority shall always be protected. 
Parliamentary principles balance individual conscience with the will of the majority. It takes seriously the 
following rights of individual members:  

(1) the right to know (due notice) 
(2) the right to speak (rules of debate) 
(3) the right to vote (membership) 
(4) the right to hold office (fair representation) 
 

The Moderator represents the unity of the body. The Moderator preserves decorum and protects the rights 
listed above.  
 
Parliamentary procedure allows discussion of a subject only when a motion about that subject has been 
made. To speak during the meeting, first go to a microphone. When recognized by the Moderator, state 
your name, church, city and status – such as Minister of the Word and Sacrament, Ruling Elder, or 
Honorably Retired. You may speak to a pending motion or ask a question. The person making the motion 
will have the first opportunity to speak to the motion. Only motions coming from individuals need a second. 
A motion made on behalf of a ministry area or a committee already has a second because it is the majority 
vote of the committee.  
 
Ordinarily, only commissioners may speak and vote on motions (Minister of Word and Sacrament 
members of the Presbytery; Ruling Elders elected by their Session; Ruling Elders elected as General 
Presbyter, Stated Clerk, Assistant Stated Clerk, Treasurer, Moderator, or Moderator-in-Waiting (Vice 
Moderator); Commissioned Ruling Elders in current service; members of the Coordinating Team; current 
commissioners to General Assembly; and Ruling Elders who are Certified Christian Educators).   
 
At the Spring meeting of the Presbytery Youth Advisory Delegates and Young Adult Advisory Delegates 
have “privilege of the floor,” meaning that they have permission to speak to motions, and they take an 
advisory vote prior to the vote by commissioners.  At any meeting someone in attendance may be given 
privilege of the floor, allowing that person to speak to the body, which is ordinarily given near the 
beginning of the meeting.  Privilege of the floor does not mean that person may vote. 
 
It is advisable to speak only once on a subject, but you may seek to speak a second time only after everyone 
who wishes to speak has spoken.  All remarks during debate shall be addressed to the Moderator. Questions 
seeking information from a person who has the floor shall be addressed to the Moderator. Speeches to an 
individual or the whole presbytery are not permitted during debate. Reading reports or documents out 
loud requires the permission of the body. In debate, remarks shall be confined to the pending motion. 
Remarks shall not impugn another commissioner or that person’s motives.  Commissioners’ names shall 
not be used. 
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To end debate, a commissioner must go to a microphone and, when recognized by the Moderator, state: “I 
move the previous question.” It is not appropriate to call the question without going to a microphone.  If 
you offer a substitute motion or a new item of business, you should give the Moderator and Stated Clerk 
advance notice and written copy. An electronic copy is preferred – using Microsoft Word on a memory stick 
or thumb drive.  Not only will this help these officers facilitate the work of presbytery, they may also be 
able to help you with suggestions as to how and when it would be appropriate to make the motion. The 
Stated Clerk and the Moderator are available to advise commissioners on the wording of any motion so 
that it can clearly express the concerns of the commissioner. When in doubt, ask. The Moderator and the 
Stated Clerk are eager to help you understand and use the process. 
 
Commissioners should always read all information provided in the packets and subsequent information 
provided at the registration table.  Whenever possible questions concerning reports or motions should be 
directed to the Moderator of a ministry area or committee making the report or motion prior to the 
meeting.  Contact info on moderators may be obtained through the presbytery office.  Often concerns may 
be cleared up prior to a meeting rather than on the floor of presbytery. 
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Thank you for attending the 162nd Stated Meeting your feedback will help us improve future meetings.  
Please complete this brief survey by clicking here or scan the QR Code. 

 

 

https://docs.google.com/forms/d/e/1FAIpQLSdTVDQC1-Cu4QOPitzaGuMwM7GcdUMPolPgBTOzQMhT_RlqeA/viewform?usp=dialog
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